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Brian Leedman Reappointed as Executive Director 
 

Brisbane, Australia, 18 May 2021 – ResApp Health Limited (ASX:RAP), a leading digital health 
company developing smartphone applications for the diagnosis and management of respiratory 
disease, is pleased to announce that Brian Leedman, one of the founders of the company has 
been reappointed as Executive Director, Corporate Affairs. 

Mr Leedman has managed investor relations for the company since its ASX listing in 2015, most 
recently as Vice President, Corporate Affairs. Between February 2016 and December 2017, Mr 
Leedman served on the board of directors as Executive Director, Corporate Affairs. As Executive 
Director, Corporate Affairs he will continue in his role managing investor relations for the 
company. Mr Leedman brings a range of skills and experience to the board and is currently Non-
Executive Chairman of three ASX listed healthcare companies. 

“We welcome Brian back to the board at an important time for the company,” said Tony Keating, 
CEO and Managing Director. “Over the last 12 months ResApp has formed key strategic 
partnerships to bring our novel technology to market and put the company in a great position to 
deliver long term value to our shareholders. Brian has over 15 years of experience in investor 
relations and with his deep understanding of healthcare investors’ requirements he will be a 
valuable asset to the board.” 

“ResApp has the potential to become a great globally successful Australian healthcare company,” 
said Brian Leedman, Executive Director, Corporate Affairs. “Our unique ability to diagnose and 
screen for respiratory disease from a cough or sleep sounds using only a smartphone has the 
potential to disrupt healthcare by providing fast, low cost, medical diagnosis at-scale. I look 
forward to the successful commercialisation of these and other exciting technologies in 
development and working with the board to deliver strong shareholder returns.” 

A summary of Mr Leedman’s employment contract is included as an Appendix to this 
announcement. 

### 

About ResApp Health Limited 
ResApp Health Limited (ASX: RAP) is a leading digital health company developing smartphone 
applications for the diagnosis and management of the respiratory disease. ResApp’s machine 
learning algorithms use sound to diagnose and measure the severity of respiratory conditions 
without the need for additional accessories or hardware. ResApp’s regulatory-approved and 
clinically validated products include ResAppDx, a smartphone-based acute respiratory disease 
diagnostic test for use in telehealth, emergency department and primary care settings; and 
SleepCheck, a smartphone application which allows consumers to self-assess their risk of sleep 
apnoea. Both products are CE Marked in Europe and TGA approved in Australia. For more 
information, please visit www.resapphealth.com.au. 
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Contacts 
Dr Tony Keating 
CEO and Managing Director  
+61 430 180 659 
tony@resapphealth.com.au 

Mr Brian Leedman 
Executive Director, Corporate Affairs 
+61 412 281 780 
brian@resapphealth.com.au 

This ASX announcement was approved and authorised for release by the board of directors of ResApp Health. 
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Appendix 

Summary of key terms of Executive Director, Corporate Affairs employment agreement 

Commencement date: 18 May 2021 

Term: 2 year fixed term 

Notice: ResApp or Mr Leedman may terminate the employment 
agreement on 6 months notice. ResApp may, at its own election, 
make payment in lieu of notice.  

Fixed remuneration: Mr Leedman is entitled to receive annual fixed remuneration 
(including superannuation) of $187,000 per annum. 

Post-employment restraints: Mr Leedman is subject to certain restraints for a period of up to 
12 months after employment ends. 

Other terms: Mr Leedman’s employment agreement otherwise contains 
standard terms and conditions for agreements of this nature, 
include confidentiality, retention of intellectual property and 
leave. 

 


